Exclusion for meals and lodging
[bookmark: _GoBack]This is an income category where the employees can do some exclusion from the gross income the value of the meals which they get supplied by their employer in the place of work. Most of the employees supply their employees with food in places of work based on a substantial non-compensatory business reason. ‘Part of the value of meals may get excluded as de minimis fringe benefits or qualified discounts (Baker, W.H. 1990). Besides, the lodging costs may be not involved in the worker's gross income if the lodging is located in the employer's business premises. For the employees not to be taxed the on the values of meals that they receive from their employer, the employers ought to first provide the meals at the business premises (Long, 1982). The lodging is normally provided to provide convenience for the employer and the lodging offer is taken as part of the employment conditions. Some employers normally provide lodging facilities at their premises so that they can house the people working for their businesses; this is done so that they can evade getting inconvenienced by the employees.
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